St. Brendan’s N.S.

Anti Bullying Policy
This anti-bullying policy operates in conjunction with the Code of Behaviour, which is used to address isolated instances
of anti-social behaviour.
The school has a central role in the children’s’ social moral development just as it does in their academic development.
In school, we work towards standards of behaviour based on the basic principles of honesty, respect, consideration and
responsibility. The individuality of each child needs to be accommodated while at the same time acknowledging the right
of every child to education in a disruption free environment.
Bullying is defined as repeated aggression, whether verbal, psychological or physical, conducted by an individual or
group against others. Examples of bullying include physical aggression, damage to property, intimidation, isolation,
name-calling, taunting or ‘slagging’. Child to child bullying, teacher to child, intra staff bullying, parent to staff and
parent to child bullying (including a child other than their own) are examples of the areas where bullying may occur.
Isolated instances of aggressive behaviour, which would be dealt with under the Code of Behaviour, would not be
described as bullying. However when the behaviour is systematic and ongoing, it is bullying.
The school acknowledges that there are three parties involved in bullying – those who bully, those who are bullied and
those who witness the bullying. Staff and teachers bear this in mind when dealing with bullying incidences and try to
support and work with all parties involved.
Aims of the Policy

 To foster a school ethos of mutual and self-respect
 To raise awareness of bullying as a form of unacceptable behaviour
 To outline, promote and raise awareness of preventative approaches that can be used in response to reported
incidences of bullying

 To develop a programme of support for those affected by bullying behaviour and for those involved in bullying



behaviour
To outline procedures for noting and reporting instances of bullying behaviour
To outline procedures for investigating and dealing with incidents of bullying behaviour

Child to Child Bullying
Stage One
Unless the incident is of a very serious nature, it will be dealt with by the classroom teacher who will talk to the children
involved. Teachers respect the need to support the esteem of each party involved in an incident (see Template for
Recording Bullying). When a teacher becomes aware that a child is regularly involved in incidents he/she will start a
record of such incidents. The purpose of this record is:
 To aid memory by recording details of the incident
 For clarity in assessment of the situation
 For planning and intervention
Prior to a record of incidences being kept, parent(s) may be informed.
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Should the action taken at this stage prove not to have resolved the issue, the staff will proceed to stage two.
Stage Two
The Principal will arrange to meet with the parents of the child who is seen to be bullying and separately with the parents
of the victim of bullying. The children themselves may be required to attend part or all of these meetings. The child who
is bullying will be placed on report. This means that the child’s behaviour in all areas is monitored during the day. The
child has three meetings with his/her teacher and together they decide on what is to be written for that part of the day. All
positive behaviour, progress on work etc will be noted. At the end of the day, the teacher writes his/her own comment.
The purpose of this report is to focus as much as possible on the positive qualities and efforts of the child, and to motivate
the child to move away from negative behaviour. The child should be able to see that parents and school are working
together in his/her interest, so the co-operation of the parents is essential. Initially a review of the reports will be carried
out on a weekly basis, in a meeting with the Principal, teacher, parents and child. If progress is being made, longer
intervals between meetings may be decided upon. The child who is the victim of bullying will also meet with the
Principal and his/her parents. The aim of such a meeting(s) will be to address emotional needs and devise strategies for
the child to deal with the bullying. This may involve reinforcing the programme being covered in class, or other
strategies.
Stage 3
It is the duty of the school to provide a safe environment for all the children. Should the above interventions fail and the
bullying continue, a programme of appropriate sanctions may be implemented by the Principal in consultation with the
parents and Board of Management. Sanctions implemented aim to encourage positive behaviour and support the esteem
of the child. These sanctions may include a period of suspension during which there will be ongoing consultation with
the parents to decide on appropriate action(s) to be taken in the best interests of the child. Suspension for any period of
time will be reported in writing by the Principal to the Chair of the Board of Management.
Review
Policy will be subjected to review annually (see checklist)
Bullying by Adults
In the case of intra-staff bullying, St. Brendan’s National School will adopt the procedures outlined in Section C (c2) of
the INTO booklet: ‘Working Together: Procedures and Policies for Positive Staff Relations’. A copy of this document is
available for free download on the INTO website.
In the case of Teacher – Child bullying, a complaint should in the first instance be raised with the teacher in question by
the parent/guardian of the child if possible and then if necessary referred to the Principal. Where it has not been possible
to agree a framework for resolution, the matter should be referred in writing by both parties to the Board of Management
for investigation.
In the case of Parent – Teacher bullying, the Principal should be informed in the first instance, and if deemed necessary
the Board of Management should subsequently be informed in writing.
In the case of Parent/Visitor to the school – Child bullying, the complaint should be referred in the first instance to the
child’s class teacher and subsequently to the Principal if unresolved.
In the case of Principal – Parent/ Child bullying, the matter should be raised with the Principal if possible, or referred to
the Chairperson of the Board of Management.
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Practical tips for building a positive school culture and climate
The following are some practical tips for immediate actions that can be taken to help build a positive
school culture and climate and to help prevent and tackle bullying behaviour.




Model respectful behaviour to all members of the school community at all times.



Display key respect messages in classrooms, in assembly areas and around the school. Involve
pupils in the development of these messages.
Catch them being good - notice and acknowledge desired respectful behaviour by providing
positive attention.
Consistently tackle the use of discriminatory and derogatory language in the school – this includes
homophobic and racist language and language that is belittling of pupils with a disability or SEN.
Give constructive feedback to pupils when respectful behaviour and respectful language are absent.














Explicitly teach pupils what respectful language and respectful behaviour looks like, acts like,
sounds like and feels like in class and around the school.

Have a system of encouragement and rewards to promote desired behaviour and compliance with
the school rules and routines when appropriate
Explicitly teach pupils about the safe use of social media.
Positively encourage pupils to comply with the school rules on mobile phone and internet use.
Follow up and follow through with pupils who ignore the rules.
Actively involve parents and/or the Parents’ Association in awareness raising campaigns around
social media.
Actively promote the right of every member of the school community to be safe and secure in
school.
Highlight and explicitly teach school rules in pupil friendly language in the classroom and in
common areas. All staff can actively watch out for signs of bullying behaviour.
Ensure there is adequate playground/school yard/outdoor supervision.

School staff can get pupils to help them to identify bullying “hot spots” and “hot times” for bullying
in the school.

Hot spots tend to be in the playground/school yard/outdoor areas, changing rooms, corridors and
other areas of unstructured supervision.

Hot times again tend to be times where there is less structured supervision such as when pupils are
in the playground/school yard or moving classrooms.
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Template for recording bullying behaviour
1. Name of pupil being bullied and class group
Name

Class

2. Name(s) and class(es) of pupil(s) engaged in bullying behavior

3. Source of bullying
concern/report
(tick relevant box(es))*

4. Location of incidents
(tick relevant box(es))*
Playground
Classroom
Corridor
Toilets
School Bus
Other

Pupil concerned
Other Pupil
Parent
Teacher
Other

5. Name of person(s) who reported the bullying concern

6. Type of Bullying Behaviour (tick relevant box(es)) *
Physical Aggression
Damage to Property
Isolation/Exclusion
Name Calling

Cyber-bullying
Intimidation
Malicious Gossip
Other (specify)

7. Where behaviour is regarded as identity-based bullying, indicate the relevant
category:
Homophobic Disability/SE
N
related

Racist

Membership of
Traveller

Other (specify)

8. Brief Description of bullying behaviour and its impact

9.

Details of actions taken

Signed
Date submitted to Principal/Deputy Principal

(Relevant Teacher) Date
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* Note: The categories listed in the tables 3, 4 & 6 are suggested and schools may add to or
amend these to suit their own circumstances.

Checklist for annual review of the anti-bullying policy and its
implementation
The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying
policy and its implementation. The following checklist must be used for this purpose. The checklist is
an aid to conducting this review and is not intended as an exhaustive list. In order to complete the
checklist, an examination and review involving both quantitative and qualitative analysis, as
appropriate across the various elements of the implementation of the school’s anti-bullying policy will
be required.
Yes /No
Has the Board formally adopted an anti-bullying policy that fully complies with the
requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools?
Has the Board published the policy on the school website and provided a copy to the
parents’ association?
Has the Board ensured that the policy has been made available to school staff (including
new staff)?
Is the Board satisfied that school staff are sufficiently familiar with the policy and
procedures to enable them to effectively and consistently apply the policy and procedures
in their day to day work?
Has the Board ensured that the policy has been adequately communicated to all pupils?
Has the policy documented the prevention and education strategies that the school
applies?
Have all of the prevention and education strategies been implemented?
Has the effectiveness of the prevention and education strategies that have been
implemented been examined?
Is the Board satisfied that all teachers are recording and dealing with incidents in
accordance with the policy?
Has the Board received and minuted the periodic summary reports of the Principal?
Has the Board discussed how well the school is handling all reports of bullying including
those addressed at an early stage and not therefore included in the Principal’s periodic
report to the Board?
Has the Board received any complaints from parents regarding the school’s handling of
bullying incidents?
Have any parents withdrawn their child from the school citing dissatisfaction with the
school’s handling of a bullying situation?
Have any Ombudsman for Children investigations into the school’s handling of a bullying
case been initiated or completed?
Has the data available from cases reported to the Principal (by the bullying recording
template) been analysed to identify any issues, trends or patterns in bullying behaviour?
Has the Board identified any aspects of the school’s policy and/or its implementation that
require further improvement?
Has the Board put in place an action plan to address any areas for improvement?
Signed
Chairperson, Board of Management
Signed
Principal

Date
Date
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Notification regarding the Board of Management’s annual review
of the anti-bullying policy

To:
The Board of Management of

wishes to inform you that:

The Board of Management’s annual review of the school’s anti-bullying policy and its
implementation was completed at the Board meeting of

[date].

This review was conducted in accordance with the checklist set out in Appendix 4 of the
Department’s Anti-Bullying Procedures for Primary and Post-Primary Schools.

Signed
Chairperson, Board of Management

Date ____________________

Signed
Principal

Date ____________________
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